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» An issue of information sharing: It seems likely that if Pls
were aware of the research needs of others as they arise, they
would be able to support some of these needs.

» Current system where Pls are asked to make their plans for
these funds known to the School months in advance and
donate funds to school is not efficient or dynamic.
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Pls (subscription or email), old entries promptly deleted.

Implementation: Could be low-tech (via targeted emails to/from
the Research Manager) or more sophisticated (via a dynamic
online spreadsheet that people can access/subscribe to).
Thoughts/questions? | am happy to help implement this
together with Elisa.



