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Objective: The objective of this dissertation is to prove that automation is a threat to the Indian labour market and to analyse how the Mahatma Gandhi National Rural Employment Guarantee Act (Universal Basic Jobs Scheme) can provide the framework for a more widespread program to alleviate Automation Unemployment as a long-term solution. 
[bookmark: _GoBack]Methodology: The dissertation will primarily be a literature review of MGNREGA and automation unemployment. Statistical data and reports provided by the Indian government and various organisations like the World Bank will be used to back up any theoretical assumptions/assertions. A short statistical analysis of wages, asset creation and employment (by caste (an important factor in poverty and unemployment in India) and gender)) will be done for the years 2005 (Scheme announced), 2008 (Scheme covers the full country of India), 2014 (election year, change of central government) and 2018 (as recent data as is available) in part (d) of the dissertation using the data mentioned above. 
Skeletal Layout: 
a) Introduction to the concept of automation unemployment
b) Is Automation an immediate threat to the Indian Labour market?
1) Analysis of the structure of the Indian labour market.
c) The popular solutions: Universal Basic Income and Universal Basic Jobs. Which solution is better suited to India and why?
1) Overview of UBI and UBJ: Pros and Cons of each
2) Why UBJ is better suited to India
d) India’s MGNREGA: An analysis of the scheme in its current form
1) Comparisons of employment data before and after 2008 (when the scheme was extended to the entire nation) and analysis of assets created through scheme.
2) Has the scheme helped empower rural communities and improve living conditions?
3) Problems and criticisms of the scheme and its implementation
4) Potential solutions to improve the scheme.
e) Conclusion
Background:
a) Automation unemployment: Since their inception, machines have disrupted the traditional labour market (e.g.: handloom industry) as they were more effective and efficient than humans. But they also created new jobs for people, ranging from maintenance jobs to operator jobs which were skills one could learn quickly. The temporary displacement of labour, where the displaced needed to learn new skills, was popularly termed as technological unemployment by Keynes in the 1930s (Keynes, n.d.). Then came the computer, which made controlling machines much easier as a few programmed commands could execute an action better than the group of people who were performing it. Human oversight was still required but the number of hours and persons required to do a job was significantly reduced. Further development of computer software eventually led to the creation of automation and artificial intelligence (AI), which is where the threat of ‘Automation unemployment’ emerges from. Automation AI, once set up, does not require human intervention as it can ‘think’ and apply the best solutions more efficiently than a human can. From traffic signals to building an entire house, AI’s efficiency is making human labour redundant faster than humans can learn new employable skills (Economicshelp.org, 2018).
b) Why India? India is one of the largest and fastest growing economies of the world and also has the fastest growing labour market. But with over 95% of the labour market classified as unskilled (Pioneer, 2018), over two-thirds of India’s current labour force will become redundant to automation in the immediate future (Gent, 2018). Many argue that India is still a labour intensive nation. But recent reports refute that statement, which state that the number of machines used by Indian businesses are set to triple by 2021 (The Economic Times, 2018).
India is also the only developing nation which runs a pseudo-universal basic jobs program called Mahatma Gandhi National Rural Employment Guarantee Act which guarantees work 100 days of unskilled work to those who seeks it, but only in rural India. If a job is not provided within 15 days, then applicants are entitled to an unemployment allowance, making the scheme a legal entitlement (Breitkreuz and Stanton, 2017).
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