MMC Why Change?

MMC & Foundation ¢ A Government initiative

o ¢ A response to concerns about
Tralnlng competency and fitness to practice

+ A response to the coencerns of the
Milke: RebEerts Colleges/Deans/BMA: relating to: the

NETES) Director & ‘Lost Tirilber
Head Year 5 » Need tor matchrworkiorce: torNIES

Modernising Medical Careers Part 1- Foundation Training

¢ Part 1- Foundation Programme

¢ Part 2= Specialty, Training

The Foundation Programme The Aim & Objectives

¢ First 2 postgraduate years ¢ 10 produce a competent doctor fit to

¢ In one Foundation School practice

¢ T\Wo one year rotations » Provision off a standardised! training
programme

¢ Emphasis; on management ofi the sick
patient

o Underpinmned by regular assessimenit

¢ lied" 2 years of 2 separate years
¢ Academic o usual reute

¢ Regular assessments

¥ Competency/ hased progression




How Is This Achieved?

+ A national programme devolved to
‘regions’

» Administered via the Feundation
Schools

o Delivered by the NHS Tirusts

¢ Both reguiring a new educational
Infrastructure e estaklished

What Does a Foundation
School Look Like?

How Do You Get In?

¢ Academic route

¢ Usuall route
(Including speciall circumstances
applicants)

» SCirkcsi e.g. child/dependent relative

Foundation School
Responsibilities

# o) recruit to the Foundation School
+ 10 allocate posts within the School

» 10 guality, assure the training
programme
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Recruitment: Academic Posts

& Each FS recruits individually,
e.g. NETES

¢ Academic posts managed! by @MW
¢ 15 posts EYL linked to 15 EY2

¢ FY1 at
BlEl/EHemerton/Newhamy/AVXUE/BER

o EY 2= 42 (R) BItiF & SEEDWXUH
9 REcrulitment ISEQIRS early




Entry Criteria: Academic Posts

¢ First Class Honours Degree
¢ Vasters or PhD

¢ Peer reviewed publications
¢ Prizes/distinctions

Recruitment: Main FS System

+» National web based system
Medical Training Applications System (MTAS)

o Apply: tor multiple ES ranking order
+ Application c.50% academic marks
% ¢.50% other achievements

¥ Scoered by first ranked school

s Open e allfUksand EC StUdeERts

Application Statements- 6
guestions of 6 pts each

¢ Question 1 - Give an example of a
nen-academic achievement
explaining boeth the significance! to
you and the relevance: tor feundation
raIning:

Viex: 6pits (A50MWerds)

Recruitment

+ Before national round
¢ | fail still enter nationall round
» \Web hasedl application

Academic Scores- 2 components

¢ 1. Medical School ranking (quartiles)

¢ [end of year exams meaned results]
min 30 pts max 45 pts

¢ 2. National
Prizes/presentations/publications/
degrees ncludingl pre med school

M Apis

Examples

» Q4 Describe an example frem your
clinical experience Where your
behaviour enhanced the experience
off the patient: as; the central focus; of
care. What didiyoeu derandwhat was
the outcomerfe) the: patient?




Application statements

+» Q5 Describe an example frem your
own experience that has increased
your understanding| of the
impertance: off team working. What

Was yeur relerand contribution! ter the

OULCOME?

Who will be successful?

# Top scores go to first ranked

» Next go to second ranked and so
forth

o Allbwillfber allecated! ifi sufficient posts

How to Prepare

+ Keep a portfolio

¢ Do a dry run seon

¢ Start to think of your eptions

» Do welllin the year endl exams

¢ Keep up te) date by, checking web

Scoring

+ By first ranked ES
+ Horizontall scoring
» All'include a clinician

The Facts

o Currenitly 302 posts in NETES
# C. 6200 posts across the UK
¢ C. 302 graduates BLLMS

» c. 5500 other UK graduates

What we can do to help you

¢ Lectures on the application system
¢ Tips on writing applications

¢ Senior mentor suppoert pregramme
s RProvide thelinfermation we: can

¢ S hespiital day; & Careers fiair

¥ EXistingl EY A teinee EXPEHERCE




Be Informed

¢ Year 5 newsletters & web page
+ VIMC web site www.mmc.nhs. uk

¢ FPOUK Wels site
WAV Ulnlelzitiopl o delelreinnlnnle . alals. LIk

Specialty Training

# Fewer surgical type posts
¢ \Viore ‘shortage specialty” posts
¢ Viore General Practice posts

Questions

Phase 2 Specialty training

& VWM. IMMC. NAS. Uk
¢ 5-7 year training programmes

» Commence after Foundation
programmes

» Core then speciality,
» Regionally hased training
% SEME OO Lo SIWa Progiaimimes

Implications

# Career choices early
¢ Specialty or location?
¢ Aspirations versus NHS needs

+ Almoest guarantee ofi 5-7 years trainee
employment

» Uncertain finallemployment prospects but we
haveralwaysHlived in diffictlt times




